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1) W/NYLP has an excellent reputation in partnership and collaborative working?

W/NYLP has an excellent reputation in
partnership and collaborative working?

m Strongly agree = Agree

2) W/NYLP will always ensure its members views are heard by stakeholders and decision
makers at all levels across the Region & nationally through representation, consultation, and
lobbying?

W/NYLP will always ensure its members views are
heard by stakeholders and decision makers at all
levels across the Region & nationally through
representation, consultation and lobbying?

m Strongly agree = Agree

3) Members value the work undertaken by W/NYLP on their behalf in respect of the
represented groups and partners it meets with

Members value the work undertaken by W/NYLP
on their behalf in respect of the represented
groups and partners it meets with

m Strongly agree = Agree
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4) W/NYLP understands member’s provision and the challenges that face the sector and is able
to communicate this effectively

W/NYLP understands member’s provision and the
challenges that face the sector and is able to
communicate this effectively

m Strongly agree = Agree

5) The Team have the necessary knowledge and skills to represent my organisation and always
conduct themselves in a professional and helpful manner

The Team have the necessary knowledge and skills
to represent my organisation and always conduct
themselves in a professional and helpful manner

= Strongly agree = Agree
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6) W/NYLP encourages its members to share good practice and enables members to meet other
colleagues through network meetings and other events?

W/NYLP encourages its members to share good
practice and enables members to meet other
colleagues through network meetings and other
events?

m Strongly agree = Agree

7) W/NYLP has effective two-way communication channels with all its members & effectively
disseminates information in a timely manner?

W/NYLP has effective two way communication
channels with all its members & effectively
disseminates information in a timely manner?

m Strongly agree = Agree

8) WYLP effectively promotes and raises the awareness of Apprenticeships to young people,
parents/guardians, and schools?

WYLP effectively promotes and raises the awareness of
Apprenticeships to young people, parents/guardians
and schools?

m Strongly agree = Agree
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9) Membership fees are currently delivering value for money.

Membership fees are currently delivering value for
money?

m Strongly agree = Agree

10) W/NYLP conferences focus well on identifying and communicating the key messages that
affect members and identify key speakers from across the sector to raise awareness of key
developments and topics

W/NYLP conferences focus well on identifying and
communicating the key messages that affect members and
identify key speakers from across the sector to raise
awareness of key developments and topics

m Strongly agree = Agree

11) Conference themes and speakers

e Ofsted requirements leaders on how they see ITP's helping

e Safeguarding in line with Ofsted new influence and support their training
guidance challenges.

e Sector specific themes would be e Reforms

interesting and to hear from Industry

12) Best Practice Workshops, CPD and webinars
o Safeguarding
e Ofsted
e Green Skills

e Sharing good practice on LSF changes

e Apprenticeships for the older learner. A lot of the information that we receive is
obviously aimed at the typical apprenticeship age i.e. school leaver/ up to 24 but the
majority of our learners are 25 plus & we find it more difficult to disseminate
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information on safeguarding, online abuse and similar topics to those of an older
generation.

13) Sector support — key issues to address, roundtable discussions, areas to lead on
e Hair and Beauty industry issues re SMEs
e Key policy changes - interpretation of government papers. Escalation of issues — ESFA
e | think it would be good to get a WYCA group together
e Sustainability for the independent training provision

14) Groups, partnerships, or representation
e Personally, | find too much emphasis at events on apprenticeships. | appreciate the
regular newsletters and | do think WYLP are good at getting ahead of the upcoming
trends

e AEB could be a bit more focus
e Lobby groups to government

WNYLP Response —

Many thanks to those who completed the evaluation, we appreciate your time and comments. We
will endeavour to ensure our services meet your needs and the ever-changing needs of our sector.
We have agreed to hold AEB specific content and network activity working alongside and in addition
to the AEB work completed by WYCA.

We have also agreed we will start hosting sector forums and bring in sector experts to support the
development of these forums. We will hold our first forum in the New Year, starting with Hair &
Beauty as this was highlighted in the feedback. We will then move onto forums covering Health &
Social Care, Hospitality, Logistics, Digital and English & maths. We have the team working on the
different areas to contact the providers and identify sector experts but if any members want to be
involved in the development of these forums, please let us know.

Our key priorities for the year ahead include —

e Supporting members response to Green Skills & Sustainable development &
representing members on the WY Mayors Green Jobs Task Group

e Developing a culture of safeguarding & supporting members in their whole
organisational approach

e Responding to social mobility & levelling up — ensuring a fully inclusive learning offer
across Yorkshire

e Continue to develop and grow the network and rebrand with the launch of ‘Yorkshire
Learning Providers’

e Supporting the development of devolved AEB, preparing for non-devolved YNY and
encouraging members to respond to local skills needs

e Providing a voice for skills providers and our members across a range of boards and
groups and ensuring skills discussions are constantly evolving and developing

e Providing frequent and relevant CPD, themed workshops and development of quality
improvement, assurance, and compliance
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